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ABSTRAK 
 
HERLANGGA HIZKIAWAN. K7412037. PENGARUH PENGALAMAN 
KERJA DAN ETOS KERJA KARYAWAN TERHADAP KINERJA 
KARYAWAN UPT. LAYANAN INTERNASIONAL UNIVERSITAS 
SEBELAS MARET. Skripsi, Surakarta: Fakultas Keguruan dan Ilmu Pendidikan 
Universitas Sebelas Maret Surakarta. Juli 2017. 
Tujuan penelitian ini adalah untuk mengetahui : (1) ada tidaknya pengaruh 
pengalaman bekerja terhadap kinerja karyawan UPT. Layanan Internasional 
Universitas Sebelas Maret; (2) ada tidaknya pengaruh etos kerja terhadap kinerja 
karyawan UPT. Layanan Internasional Universitas Sebelas Maret; (3) ada tidaknya 
pengaruh pengalaman kerja dan etos kerja secara bersama-sama terhadap kinerja 
karyawan UPT. Layanan Internasional Universitas Sebelas Maret. 
Penelitian ini menggunakan metode deskriptif kuantitatif. Populasi 
penelitian adalah seluruh karyawan UPT. Layanan Internasional Universitas 
Sebelas Maret sebanyak 35 karyawan dengan menggunakan teknik sampling jenuh. 
Uji coba angket dilakukan pada 17 responden Biro Administrasi Akademik, 
Perencanaan dan Sistem Informasi Universitas Sebelas Maret (BAAPSI-UNS) 
bagian Data dan Informasi. Data penelitian didapat dengan menggunakan angket/ 
kuesioner. Serta dianalisis menggunakan analisis regresi linier ganda dengan 
program SPSS 20. 
Hasil analisis data dapat disimpulkan bahwa terdapat pengaruh positif dan 
signifikan secara parsial maupun bersama-sama antara pengalaman Kerja dan etos 
kerja terhadap kinerja karyawan UPT. Layanan Internasional  Universitas Sebelas 
Maret. Hal ini dapat ditunjukan dari hasil perhitungan pada variabel pengalaman 
kerja (X1) terhadap kinerja (Y) yang memperoleh thitung > ttabel atau (2,143 > 1,694), 
sementara pada variable etos kerja (X2) terhadap kinerja (Y) memperoleh thitung > 
ttabel atau (5,150 > 1,694) dan pada perhitungan uji F memperoleh Fhitung > Ftabel atau 
(18,290>3,295) sehingga dapat disimpulkan terdapat pengaruh yang signifikan 
antara kedua variabel bebas (X1 dan X2 ) terhadap variabel terikat (Y). Persamaan 
regresi linier berganda pada penelitian ini dapat dirumuskan menjadi :  
Ῠ =  2,201 + 0,639 X1 + 0,364X2 
 
 
Kata Kunci : Pengalaman Kerja, Etos kerja, Kinerja Karyawan 
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ABSTRACT 
 
HERLANGGA HIZKIAWAN. K7412037. THE INFLUENCE OF WORK 
EXPERIENCE AND WORK ETHIC ON EMPLOYEES’ PERFORMANCE IN 
INTERNATIONAL OFFICE OF UNIVERSITAS SEBELAS MARET. Skripsi, 
Surakarta: Teacher Training and Education Faculty. Universitas Sebelas Maret 
Surakarta. July 2017. 
 The objective of this research was to comprehend: (1) whether there was 
any influence of work experience on the employees’ work performance in the 
International Office of Universitas Sebelas Maret; (2) whether there was any 
influence of work ethics on the employees’ work performance in the International 
Office of Universitas Sebelas Maret; (3) whether there was any simultaneous 
influence of both work experience and work ethics on the employees’ work 
performance in the International Office of Universitas Sebelas Maret. 
This research used quantitative descriptive method. Population and 
samples of the research were all employees in the International Office of 
Universitas Sebelas Maret with a total number of 35 employees, determined 
through saturated sampling technique. Questionnaires were distributed to 17 
respondents from Academic Administration Bureau and Data and Information 
department of Planning and Information System of Universitas Sebelas Maret 
(BAAPSI-UNS). Data were collected by means of questionnaire and 
documentation, and were analysed using multiple linear regression with the help 
of SPSS 20 program. 
Based on the research findings, it could be concluded that there were 
positive and significant influence of work experience and work ethic, both partially 
and altogether, on the employees’ performance in the International Office of 
Universitas Sebelas Maret. This could be seen from the calculation result. On the 
variable of work experience (X1) toward work performance variable (Y) it was 
obtained tcounted > ttable (2.143 > 1.694); on the variable of work ethics (X2) toward 
work performance variable (Y) it was obtained tcounted > ttable (5.150 > 1.694), and 
on the third hypothesis it was obtained Fcounted > Ftable (18.290>3.295), therefore it 
could be concluded that there was significant influence of both independent 
variables (X1 and X2) on dependent variable (Y). The multiple linear regression in 
this research was constructed as follows: Ῠ =  2.201 + 0.639 X1 + 0.364X2 
 
Keywords : work experience, work ethic, employees’ performance 
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MOTTO 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 ِﻦْﺑ ﻲِﻠَﻋ ِﻦْﺑ ِﻦَﺴَﺤْﻟﺍ ٍﺪ ﱠﻤَﺤُﻣ ﻲَِﺑﺃ ْﻦَﻋ ُﷲ ﻰﱠﻠَﺻ ِﷲ ِﻝْﻮُﺳَﺭ ِﻂْﺒِﺳ ٍﺐِﻟﺎَﻁ ﻲِﺑﺃ ﻰﱠﻠَﺻ ِﷲ ِﻝْﻮُﺳَﺭ ْﻦِﻣ ُﺖْﻈِﻔَﺣ : َﻝﺎَﻗ ﺎَﻤُﻬْﻨَﻋ ﷲ َﻲِﺿَﺭ ِِﻪَﺘﻧﺎَﺤْﻳَﺭَﻭ َﻢﱠﻠَﺳَﻭ ِﻪْﻴَﻠَﻋ
.َُﻚﺒْﻳَِﺮﻳ َﻻ ﺎَﻣ ﻰَِﻟﺇ َُﻚﺒْﻳَِﺮﻳ ﺎَﻣ َْﻉﺩ :َﻢﱠﻠَﺳَﻭ ِﻪَْﻴﻠَﻋ ُﷲ 
(ﻩﺍﻭﺭ ﻱﺬﻣﺮﺘﻟﺍ ﻝﺎﻗﻭ : ﺚﻳﺪﺣ ﻦﺴﺣ ﺢﻴﺤﺻ) 
 
 
Tinggalkanlah apa yang kau ragukan, beralihlah pada apa yang tidak kau ragukan, 
sungguh kejujuran akan membawa ketenangan dan dusta akan menimbulkan 
kebimbangan 
HR Tirmidzi 
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